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Consent to Collection, Use, and Provision of Personal (Credit) Information

(for job applicants/Mandatory Information)

MUFG Bank Seoul Branch

1. Matters concerning the collection and use of personal (credit) information

If MUFG Bank Seoul Branch(the company) intends to collect and use candidates’ personal

(credit) information, the company must obtain the consent of the person concerned in accordance

with Article 15, Paragraph 1, Clause 1 and Article 22 of the "Personal Information Protection

Act) , and Article 33 and 34 of the

" Act on the Use and Protection of Credit Information . I

hereby consent to the company collecting and using my personal information as outlined below.

» Verification of applicants ‘identity, educational background,

Purpose of work experience, qualification check, and reputation check
) Mandatory . .. e
collection Information | Review, decision and notification of employment
" use » Prevention of repeated application of ineligible persons, used
for additional recruitment in the future
» Name (Korean, English, Chinese characters), Photo, date of
birth, address, nationality, code of status of residence, home
phone number, mobile phone number, e-mail address, gender,
military service
[tems to be > Educational background (school, location, major, year or
Mandatory ) )
collected . enrollment and graduation, graduation status, grades, etc.),
Information N . .
and used career (place of work, position, duties, years of service, etc.),
qualifications and licenses (date and type of acquisition),
evaluation of the company, name and score of foreign
language test, award/disciplinary details, date of joining,
department, position, job, etc.
Your personal (credit) information collected under this agreement will be
. retained and used until the purposes of collection and use described
Period of ) ) . .
. above are achieved, and will be destroyed when it is confirmed that the
Retention N .. .
and Use personal (credit) information is no longer needed, unless there is an
obligation to preserve the personal (credit) information in accordance
with the law.
Right to - You have right not to consent to the collection and use of personal information
refuse classified as mandatory information. However, if you do not agree to the
consent and mandatory collection and use of general personal information, you may not be
disadvantag eligible for employment.
es of - You have the right not to consent to the collection and use of personal (credit)
refusing information classified as optional information. However, if you do not agree,
consent the relevant matters may not be reflected in the recruitment process.




2. Matters concerning the collection and use of sensitive information

If MUFG Bank Seoul Branch(the company) intends to collect and use candidate’s sensitive

information, the company must obtain the consent of person concerned in accordance with

Article 22 and 23(1) of the "Personal Information Protection Act . I hereby consent to the

company collecting and using my sensitive information as outlined below.

»Items to be collected and used: Medical history,
disability, disability status, disability level
(mandatory report by the Employment Agency for
the Disabled)
Purpose of » Purpose of collection and use: Checking health status,
. Mandatory o B
collection ) determining eligibility for work, determining eligibility for
Information . Sy I
*use priority employment, considering obligations under the
Employment Promotion and Vocational Rehabilitation Act
for Persons with Disabilities (determining whether a person
is eligible for employment with a disability, fulfilling an
obligation to employ a person with a disability, reporting a
levy for employment of a person with a disability, tec.)
Your sensitive information collected under this Agreement will be
Period of retained and used until the purposes of collection and use described
Retention and | above have been achieved, and will be destroyed when it is determined
Use that the sensitive information is no longer needed, unless there is an
obligation to preserve such sensitive information under law.
Right to refuse : . -
& You have right not to consent to the collection and use of sensitive
consentand | . . . .
, information as described above. However, if you do not agree to the
disadvantages . . e .
. essential collection and use of sensitive information, you may be
of refusing
excluded from the employment.
consent

I agree that your company may collect and use my personal(credit) and sensitive information as

above.

This Agreement is executed in Korean and English language. In case that there is any difference
in interpretation thereof, the Korean version shall prevail.

I confirmed that I have provided accurate information regarding personal (credit) and sensitive

information, agreeing to its collection and use by your company. In the even of any changes to

this personal (credit) and sensitive information or the discovery of errors during retention

period, I will promptly notify your company.
I have thoroughly read the contents of this consent form, fully understand it, and submit this

consent form voluntarily in accordance with my free will.




